




Pay Reclassification
•ATCS were paid IAW the GS 10-14 prior
to October 1, 1998
• All ARTCCs were GS 14s

• All other facilities were assigned a GS 10-
14 band by the FAA
• Steps 2-4: 1 year each to achieve

• Steps 5-7: 2 years each to achieve

• Steps 8-10: 3 years each to achieve

• Not based on complexity or traffic volume

• Not negotiated

•On October 1, 1998 the present 10-tier
AT pay band system to effect
• Negotiations started in 1992 with NATCA

• First time NATCA negotiated pay

• Based on traffic complexity and volume





















Article 108 – Not everything you need to know

•Terms:
• Base Pay – Employee’s pay rate including applicable Locality Pay adjustment in effect.

• Basic Pay – Employee’s pay rate excluding applicable Locality Pay adjustment in effect.

•Section 5. New Hire/New Entrant/Re-Entrant Pay Setting
• Military or DOD Civilian controller w/ 52 weeks consecutive experience – pay set at

lowest developmental band

• When an employee qualifies for 1 or more category pay will be set to the maximum
benefit of the employee



Article 108
•Section 6. Developmental Pay Setting
• Progression to the next developmental band or CPC pay band will be the minimum of the

next pay band or a 6% increase to Basic Pay, whichever is greater.

•Section 7. Transfer Pay Setting



Article 108
•Section 10. Facility Pay Level Increase
• 6% increase in Basic Pay for each level up to the new pay band maximum or new pay

band minimum whichever is greater

• CPC-ITs will receive a 6% increase up to the pay band maximum and receive 50% of the
transfer pay on certification



Article 108
•Section 11. Facility Pay Level Decrease
• ATC Facility Pay Level Retention: Employees assigned and transfers whose selection has

been approved at the service area will save pay for 2 years at the higher pay band

• Pay Retention: At the completion of ATC FPL Retention if the employee’s Basic Pay is within
the new band, their pay remains unchanged. If their Basic Pay exceed the band maximum
they will receive 50% of the annual increase (IAW with Article 108 Section 9a) to their
basic pay and the other 50% as a lump sum payment

• Basic Pay increases even if at band maximum with pay retention



Article 111 -  Pay Administration 
•The “Lost” Pay Article



Calculating Pay Increases
•Calculating a 6% pay increase

Base Pay – $100,000

Locality – 15%

100,000/1.15 = 86,957 (Basic Pay)

86,957*1.06 = 92,174 (New Basic Pay)

92,174*1.15 = 106,000

New Base Pay = $106,000

Definitions:
•Base Pay – Employee’s pay rate
including applicable Locality Pay
adjustment in effect.
•Basic Pay – Employee’s pay rate
excluding applicable Locality Pay
adjustment in effect.




